Q

0
0
N

CODE OF CONDUCT
EENE

il

5

Introduction
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At CC7 Global Engineering Solutions LLC(GES)
and Emirates Engineering Solutions LLC(EES),
we are dedicated to conducting our business
with the highest ethical standards. This Code
of Conduct outlines the core values and
principles that guide our behaviour and
decision-making, ensuring we maintain
integrity, respect, responsibility, and fairness
in all our activities. This Code applies to all
employees, officers, directors, and third-party

business associates.
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Core Values

Integrity: Acting with honesty and
transparency in all dealings.
Respect: Upholding the rights and dignity of all
individuals.
Responsibility: Being accountable for our
actions and their impacts on society and
the environment.
Fairness: Engaging in fair competition and
treating all stakeholders equitably.
Anti-Corruption: Prohibiting bribery and

corruption in all our business dealings.
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Key Principles
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Integrity

1.Honesty: We commit to honesty and
transparency in all communications and
actions, ensuring all representations are
truthful and accurate.
2.Transparency: We maintain transparency in
business operations and decision-making
processes. This involves providing
stakeholders with accurate, complete, and
timely information about our activities.
3.Compliance: We adhere to all applicable
laws, regulations, and company policies.
Compliance programs are in place to
ensure adherence, including regular
training and audits.
4.Confidentiality: We protect the
confidentiality of proprietary information
and respect the privacy of our employees,
customers, and business partners. This
includes implementing robust data
protection measures and policies.
5. Conflict of Interest: We avoid conflicts of
interest and disclose any potential conflicts

to management.
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Respect

6.Human Rights: We uphold and respect the
human rights of all individuals affected by
our business activities. This includes
ensuring our operations do not contribute

to human rights abuses and conducting
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due diligence to identify and mitigate any
risks.
7.Diversity and Inclusion: We promote a
diverse and inclusive workplace, free from
discrimination and harassment. Our
policies support equal opportunity and
foster an environment where all
employees can thrive.
8.Employee Well-being: We provide a safe and
healthy working environment and
promote the well-being of our employees.
This includes implementing
comprehensive health and safety

programs and offering wellness initiatives.
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Responsibility

9.Environmental Stewardship: We are
committed to minimizing our
environmental impact through
sustainable practices. This involves
setting measurable environmental goals,
reducing waste and emissions, and
promoting resource efficiency.
10.Community Engagement: We contribute
positively to the communities where we
operate. We engage with local
stakeholders to understand their needs
and support community development
initiatives through philanthropy and

volunteerism.
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11.Responsibility: We ensure our services are
safe and meet all applicable standards.
We are committed to continuous
improvement and innovation,
prioritizing quality and safety in our

product development processes.
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Fairness

12.Fair Competition: We compete fairly and
avoid anti-competitive practices. This
includes adhering to competition laws
and promoting ethical business
practices.
13.Ethical Sourcing: We source materials and
services ethically and responsibly. We
work with suppliers who share our
commitment to ethical conduct and
sustainability.
14.Fair Treatment: We treat all stakeholders,
including customers, suppliers, and
employees, with fairness and respect.
This involves implementing fair labor
practices and maintaining open and
constructive relationships with all

stakeholders.
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Anti-Corruption

15.Anti-Corruption: We prohibit bribery and
corruption in all our business dealings.

We implement strict anti-corruption
policies and provide training to ensure

compliance.
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16.Gifts and Hospitality: We do not offer or
accept gifts or hospitality that could
improperly influence business decisions

or create a conflict of interest.
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Continuous Improvement

¢ Review and Update: We regularly review
and update our Code of Conduct to ensure
it remains relevant and effective. This
involves considering feedback from
employees, stakeholders, and external
experts.

e Benchmarking: We benchmark our ethical
standards against industry best practices
and strive for continuous improvement in
our ethical conduct. Regular assessments

are conducted to identify areas for

enhancement.
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Conclusion
At CC7 GES and EES, we are dedicated to

maintaining the highest ethical standards in all
our business activities. This Code of Conduct is
a reflection of our commitment to integrity,
respect, responsibility, and fairness. We expect
all employees, suppliers, and stakeholders to
uphold these principles and contribute to a

culture of ethical excellence.

Signed by

Mo b

Pier Vincenzo Arrica

Chief Executive Officer

CC7 Global Engineering Solutions
CC7 Emirates Engineering Solutions
Date 28t Jan 2026
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